
 
 
 
We are hiring! 
 
Thank you for your interest in working with us at The NewBridge Project and 
in the role of Director (maternity cover). The closing date for applications is 
midday, Monday 23 January and interviews will take place on 2 and 3 
February. 
 
The NewBridge Project is an active artist-led community that supports artists, 
curators and communities through the provision of space for creative 
practice, curatorial opportunities and an ambitious programme of exhibitions, 
commissions, artist development and events. We deliver this programme in 
consultation with artists and community members, and it is responsive to the 
environment within which it exists, builds solidarity, and centers 
experimental, collaborative and socially conscious approaches. 
 
We are looking for a Director (maternity cover) who will lead the 
organisation over 9 months providing inspiring and nurturing leadership to 
our amazing staff team, and maintaining our ongoing projects, operations, 
business plan and organisational values. This includes strategic development, 
fundraising, artistic programme, finance, facilities management, and audience 
engagement. 
 
We are looking for someone passionate about NewBridge’s work and values, 
who will bring enthusiasm and determination to the role. The role is well 
suited to someone reliable, organised and self-motived, who works well both 
independently and as part of a team and has as strong ethos of care. You will 
have a unique understanding of working with and supporting artists and local 
communities; be able to thrive under pressure and work creatively to problem 
solve. You’ll be a strategic thinker and problem solver; and someone willing to 
get stuck in with all that comes with running an artist-led organisation.  
 
This job pack includes: 
 

1. Description and overview of the role (including responsibilities/key 
tasks) 

2. Skills and experience that we are looking for  
3. Practical details 



4. Background information about The NewBridge Project, specifically 
highlighting key programmes / information that relate to this role 

5. How to apply: 
o Details and guidance on how to apply  
o Selection process 
o Interview 
o Further support and queries 

 
We encourage applicants from all backgrounds to apply who have direct and 
transferrable skills and experience that will support them in this role. 
 
If you are interested in the role, please don’t hesitate to get in touch with us 
with any questions and queries. 
 
Rebecca Huggan,  
Director, The NewBridge Project 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



1. Description & Overview of the role 
 

Title: 
 

Director (maternity cover)  

Deadline: Monday 23 January, 12 noon 

Interview 
Date: 

Thursday 2 or Friday 3 February. Second interview Friday 10 
February 

 

Salary:  £30,000 or pro rata 

Hours:  40 hours full time/32 hours 0.8  

Contract: 9 month fixed-term contract 
Start date: Monday 3 April 
 
The role is available as 4 or 5 days a week. Please state your 
preference in your application. 

Location: Your usual place of work will be The NewBridge Project, 
Shieldfield Centre, 4-8 Clarence Walk, Newcastle upon Tyne, 
NE2 1AL 
 
The role may also include some off-site work. 

Working 
with: 

The role will involve working collaboratively with the rest of the 
team at The NewBridge Project 
 
You will be line managed by Chair of the Board, Ilana Mitchell. 
You will line manage the Programme Director, Studio & People 
Manager, Operations & Reporting Manager and Youth Worker 
(as well as supporting other members of the team). 
 
For current full and part time staff please see the organisational 
diagram below. 

Working 
day: 

Usual office hours are Monday – Friday, 10am – 6pm, and The 
NewBridge Project is open to the public Wednesday – Friday, 12– 
5pm and every other Saturday, 12– 5pm. 
 
The staff team take it in turn to work Saturdays, which will 
normally amount to one Saturday every 6-8 weeks. 



 
You may be expected to work some evenings and weekend when 
events are taking place. 
 
We operate a Time Off in Lieu policy for out-of-hours work. 

Flexible 
working 

We are aware that you may have other personal and/or work 
commitments.  We are happy to work flexibly around these, as 
long as they do not impact on our lone-working policy, and can 
discuss options such as compressed hours, a 4-day week and 
some time working from home depending on individual 
circumstances.  
 
We can discussion this at interview but do get in touch if you 
have any questions prior to application.  

Equal 
Opportuniti
es & 
Diversity 

As an organisation we are committed to ensuring an equality of 
opportunity throughout our recruitment process, and actively 
welcome applicants from any race, nationality, ethnicity, 
religion, socio economic background, sexual orientation, age or 
disability.  
 
We are committed to developing as an organisation and to better 
reflect the communities we engage with through our work. In 
particular we welcome and encourage applications from people 
who are d/Deaf or disabled, who are working class or from a low 
socio-economic background, and/or are from the global 
majority, who are currently underrepresented across our 
organisation. 

 
 
 

2. About the role 
 
The NewBridge Project is looking to appoint a dynamic Director (maternity 
cover) to lead the organisation whilst our current Director is on maternity 
leave. 
 
Over this period, the Director (maternity cover) will lead the organisation, 
providing inspiring and nurturing leadership to our amazing staff team, will 
oversee our ongoing projects and operations, and will continue to ensure the 



organisation supports, collaborates with, and remains responsive to artists, 
communities, and its locality in Shieldfield. 
 
The role is multi-faceted and will include overseeing and maintaining our 
ongoing programme, operations, business plan and organisational values, and 
will include some strategic development, fundraising, creative input, financial 
oversight, facilities management, and audience engagement. 
 
NewBridge provides a wide breadth and diversity of programme and provision 
- from studios and facilities, to artist development, exhibitions, workshops 
and deep social and community engagement. We have always and continue to 
ensure that the artists and communities we serve are at the heart of planning 
across our programme and organisational development. We do this through 
listening and learning – the Director (maternity cover) will be committed to 
this approach, working with our team to ensure the activities we produce both 
respond to and are produced in collaboration with these artists and 
communities. Please see the final ‘About’ section to learn more about our 
work. 
 
We are looking for someone passionate and inspired by NewBridge’s work 
and values, who will bring enthusiasm and determination to the role. The role 
is well suited to someone reliable, organised and self-motived, who works 
well both independently and as part of a team. You will have a unique 
understanding of working with and supporting artists and local communities, 
and be committed to equality, diversity and inclusion. You’ll be a strategic 
thinker and problem solver; and someone willing to get stuck in with all that 
comes with running an artist-led organisation.  
 
Main responsibilities / key tasks 
 
Leadership  
- Provide inspirational leadership for the organisation 
- Lead the NewBridge team in the delivery of an ambitious and responsive 

programme  
- Motivate and support the team, ensuring we are creating a positive 

organisational working culture  
- Ensure NewBridge achieves the aims, objectives and values outlined in our 

22-23 and 23-24 business plan 
- Promote and embed NewBridge’s values and policies across all our work 
- Maintain strong relationships with partners, staff, freelancers and funders 



- Lead and manage all company operations including; artistic, audience 
development, fundraising, company & finance, administrative, strategic 
development and building management 

 
Strategic Planning 
- Maintain and manage partnerships with key stakeholders, partners and 

funders across the cultural, business, education, community and political 
sector 

- Keep up to date on relevant developments around policy and funding to 
identify potential opportunities and impacts/threats 

- Start drafting the 2024-25 Business Plan written plan and budget 
 
Finance 
- Oversee financial health and resilience of the organisation 
- Manage and monitor organisational and project budgets and cashflow 

alongside staff team 
- Prepare draft annual budget for 24-25 year 
- Work with bookkeeper to prepare and monitor quarterly management 

accounts 
Work with Accountant to prepare and submit annual end-of year accounts 
(including written report) 

- Keep up to date with inflation and fluctuating energy costs to ensure 
unexpected costs are anticipated  

- Work with Studio & People Manager to oversee utility contracts and 
overheads 

- Report to Board of Trustees on financial position every quarter 
 
Fundraising: 
- Lead and manage our 2023-24 Fundraising strategy – meeting deadlines 

and seeking out new funding opportunities where appropriate 
- Draft funding applications for programme and core costs with support of 

staff team and Board of Trustees 
- Manage relationships with key funders and partners including: Arts Council 

England, Newcastle Culture Investment Fund, North of Tyne Combined 
Authority, SHED and Newcastle University 

- Work with Operations & Reporting Manager to meet deadlines/reporting 
requirements. 
 

Artistic Programme:  
- Oversee the development and delivery of NewBridge’s artistic programmes 
- Work alongside members of staff to set key themes and support ideas 

development across programmes 



- Ensure our programmes represent a diversity of voices through the artists 
and facilitators we work with  

- Ensure NewBridge builds on its reputation for creating meaningful work 
with emerging artists alongside supporting socially conscious and critical 
work that explores complex issues at a local level 

- Attend activity as part of NewBridge programme, engaging with audiences 
and participants 

- Share management of events programme with staff team - you will be 
expected to work some evenings and weekends. 

 
Building Management and Development 
- Maintain partnerships with landlords, including negotiating and adhering 

to lease terms 
- Oversee management of the Shieldfield Centre alongside our Studio & 

People Manager, including overheads, health & safety and studio 
management 

- Supported by the Trustees, lead strategy for securing a long-term space to 
house the activities of NewBridge (you will be inducted on where 
conversations and planning are at, and be introduced to key stakeholders 
and individuals) 

 
Communications and Advocacy 
- Oversee internal and external communications, including website and social 

media strategy  
- Ensure effective and relevant communication to members, artists, 

audiences and stakeholders 
- Be an advocate for NewBridge at relevant events 
 
Audience development 
- Manage delivery of NewBridge’s audience development strategy and 

objectives  
- Oversee engagement of artists, local community groups, community 

networks and civic organisations to support participation across 
programmes 

- Alongside the team, develop strong relationships with those we work with, 
supporting their wellbeing and engagement  

 
Monitoring and evaluation 
- Oversee and support the work of the Operations & Reporting Manager and 

team to capture data on audiences and participants and generate 
evaluation including audience data, case studies, toolkits 



- Ensure evaluation data are communicated with external evaluators, 
funders and stakeholders 

- Ensure that evaluation is actively used to reflect and learn from by the 
whole team 

- Use data and learnings to make the case for NewBridge’s work (e.g. 
building development/fundraising) 

 
HR, Policies and systems  
- Work with Operations & Reporting Manger,  Programme Director and 

Studio & People Manager on policy development and management, 
including organising inductions and briefings for staff 

- Manage any actions relating to policies, eg complaints, grievance, braver 
spaces 

- NewBridge supports staff through sharing direct line management and 
through a buddy system where all staff support each other’s wellbeing. As 
part of that, this role is currently responsible for line managing four staff 
members – Programme Director, Operations & Reporting Manager, Studio 
& People Manager and the Youth Worker.  

- Oversee recruitment as necessary, working with support of the Chair 
and/or other team members. 

 
Board of Trustees 
- Maintain effective governance, supporting the Chair and Trustees to 

carry out their roles  
- Report to the Trustees at quarterly board meetings and maintain strong 

relationships with Trustees with regular contact between meetings  
- Work with the Operations & Reporting Manager to prepare Board papers 

for quarterly meetings 
- Work with the Chair to facilitate meaningful conversations to utilise 

skills and experiences of Trustees  
- Work with Chair and Operations & Reporting Manager to schedule main 

Board and associated meetings  
 
General 
- All staff act as a point of contact for studio members and the public when 

working in the building 
- Along with all staff, work ‘Front of House’ as necessary including 

welcoming people to the building, answering any queries and taking time 
to listen and learn from them. This ensures we connect to audiences and 
get to know people visiting and using our space 

- We are a small staff team, so where possible we all pitch in to help each 
other with lots of different tasks as necessary! (This can include a range of 



things such as setting up/supporting at events, responding to building 
related issues). 

- Keeping the building clean and tidy  
 
3. Skills and experience we are looking for 

 
We don’t expect people to have direct experience of everything on the job 
overview – we encourage applicants from all backgrounds to apply who have 
direct and transferrable skills and experience that would support you to do 
this role. 
 
If you have other skills, passions or strengths that would make you well 
suited to the role, but which aren’t included in the list below, please tell us 
about them in your application. 
 
We are keen to find the right person who can steward the organisation and its 
core ethos. If you feel that you are strong across some areas of the role but 
might require additional support in others, do please let us know. We can 
consider options such as working 4 days a week and finding additional 
support through the staff team or freelancers.  
 
Experience and Knowledge 
Essential 

• Experience in role/s with similar or transferrable areas of responsibility  
• Experience working within an art organisation, with knowledge of artist-

led spaces 
• Experience within a leadership role of some kind 
• Experience of partnership working, and managing relationships with 

funders, stakeholders and other partners  
• Experience of facilitating and supporting individuals pastorally and 

professionally (this doesn’t have to be through line management) 
• Experience of monitoring and reporting to different funders and 

stakeholders. 
 
Desirable 

• Experience of line management and/or HR 
• Experience in the development, writing and implementation of policies 
• Experience of writing funding applications 
• Experience of working with Boards/Trustees 
• Experience of writing or contributing toward business plans/strategic 

plans 
 



Skills and Abilities 
Essential 

• Excellent organisational skills, with the ability to show initiative, work 
under pressure and manage multiple priorities, while remaining aware of 
changing priorities and deadlines. 

• Ability to motivate and lead a team 
• Good level of computer literacy, including Microsoft Word, Excel and 

able to learn quickly when using online platforms and systems  
• Ability to work as part of a team 
• Ability to build and nurture strong relationships with individuals 
• Experience of large-scale financial and budget management 

 
Personal Attributes 
Essential 

• Creative thinker and problem solver 
• Someone who takes pride in and is enthusiastic about their work 
• A good listener, who can communicate with a range of people 
• An excellent leader who is able to work well within a team 
• Friendly and welcoming manner 
• Enjoys working with different people 
• Motivated and enthused by NewBridge’s work, values and aims 
• Commitment to diversity, equity and inclusion, environmental 

sustainability and social justice 
 
 
 

4. Information and guidance on how to apply / selection 
process 

 
The deadline for application is Monday 23 January, 12 noon 
 
All applications must be sent to {HYPERLINK 
"mailto:applications@thenewbridgeproject.com"} with the subject heading 
Application – Director (maternity cover) 
 
We have a number of different ways to apply for this role. You can do this 
through 

- A single PDF document containing the information outlined below 
- A video/audio file containing the information outlined below 
- A mixture of written and video/audio application (eg. an audio 

application but written CV) 



- If there is another way you would prefer to apply, then please get in 
touch to let us know so we can see if we can accommodate this. 

 
Please read this job pack carefully before applying – the job description and 
skills outlined should help you to make a strong application. 
 
In your application please include the following 

A. Statement (no more than 2 A4 pages / 6 minutes) including the 
following: 

• Your name 
• Your pronouns (such as she/her, he/him, they/them) 
• The job you are applying for 

 
• Why you want this role? 

§ What interests you about NewBridge? What about this role 
appeals to you? What do you hope to get out of this role?  

 
§ If you aren’t familiar with our work, then have a read through 

the background section or visit our website to find out more 
 

• Tell us how you are a good match for the skills and experience we 
are looking for, and tell us about any relevant work, education, 
training, skills and experience you have: 

§ Please tell us how your current or recent work and 
experiences have prepared you for the role of Director 
(maternity cover) 

 
§ Do you have any skills, achievements or experiences that 

you want to highlight - see section 3. Think about how these 
might contribute to the tasks and responsibilities outlined in 
section 2. 

 
 

B. CV (no more than 2 A4 pages) including the following: 
 

• Name, Address, up to date contact information (Phone and email) 
• Any relevant experience (education, trainings, jobs, volunteering) – 

please feel free to add background to this experience eg. 
Responsibilities, rather than just providing a list). 

• References: Names and contact details for 2 people. 
 

C. Equal opportunities and diversity monitoring form  



 
We encourage applicants to complete our Equal Opportunities 
Form, which helps us monitor the diversity of our organisation and 
our work. Your responses will be confidential and not used to 
assess applications. If there are any questions you would rather 
not answer, please just tick prefer not to say or skip to the next 
question. 

 
Selection process 
 
Applications will be assessed by at least 3 members the NewBridge team and 
board. We use a matrix based assessment system and use the answers given 
in your statement for initial shortlisting. Please note we do not use CVs as 
part of the initial shortlisting process, so please ensure any information you 
need us to see is included in your statement. 
 
Equal opportunities monitoring information may be taken into account at final 
shortlisting stage to help us achieve our diversity and inclusion goals, this is 
part of our commitment to taking positive action to achieve equality of 
opportunity throughout our recruitment process. 
 
Interview 
 
Interviews will be held on Thursday 2 or Friday 3 February. Please indicate 
in your application if you cannot make either of these dates. 
 
This will include a panel interview with NewBridge staff and trustees, and an 
informal building tour and cup of tea with other team members. 
 
It is likely that we will hold a follow up interview so that we can ask any 
further questions. This will be on February 10. 
 
If you are shortlisted for interview, we will contact you via email, giving full 
details of the time, date and who you will be meeting at interview. 
 
We will also provide you with the questions you will be asked in advance, 
though we may ask some follow up questions during the interview. 
 
Getting in touch 
 
If you’re thinking of applying for the role but still have some questions, we are 
holding an Online OPEN DAY on Thursday 12 January, where you can sign up 



to have a chat with Rebecca (Director) and Ilana (Chair of Board of Trustees) 
about the role. Please sign up for a slot here: { HYPERLINK 
"https://www.eventbrite.co.uk/e/director-maternity-cover-open-day-tickets-
489731228287" } 
 
Once your appointment is confirmed we will email you a zoom link, or we will 
request a phone number to reach you by telephone if you’d prefer. 
 
We are also happy to meet in person if you prefer, or to arrange a time on 
another day if the 12 January doesn't work for you. 
 
We can also answer written questions via email, please send your query to 
applications@thenewbridgeproject.com with the subject heading Director 
(maternity cover) Query. Please don’t leave it too late with any questions 
though, so we can make sure we have time to get back to you. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 



5. Background information about The NewBridge Project 
 
About The NewBridge Project 
 
The NewBridge Project is an active artist-led community that supports artists, 
curators and communities through the provision of space for creative 
practice, curatorial opportunities and an ambitious artist-led programme of 
exhibitions, commissions, artist development and events. 
 
The NewBridge Project was established in 2010 to provide exchange and 
support in an engaged community of artists. Our building houses 120 artists 
and numerous project and production spaces. Our public spaces, which 
include a gallery, bookshop and event spaces, are places where artists and 
local communities can come together to work, learn and socialise with each 
other. 
 
We aim to deliver an outstanding programme in consultation with members, 
artists and the community. This reflects the diversity of contemporary art 
practice, is responsive to the environment within which it exists, builds 
solidarity, and places community-centred, experimental, collaborative and 
socially conscious programming at its heart. 
 
The NewBridge Project has grown to be an important and vital part of the 
cultural infrastructure in the North East. This progression has been artist-led 
and has consistently responded to the changing needs of our artists, 
audiences, and the landscape in which we operate.  
 
NewBridge is unique in the North East region. No other organisation provides 
the breadth and diversity of offer - from studios and facilities, to artist 
development, to exhibitions, to place-based workshops and deep social and 
community engagement. We have always and continue to ensure that the 
artists and communities we serve are at the heart of planning and 
development across our programme and organisational development. We are 
constantly listening and learning so that the activities we produce both 
respond to and collaborate with these artists and communities.  
 
Our programme consists of: 
 
Commissions, exhibitions, and projects: 
We aim to deliver an artistic programme that is artist-led and experimental in 
its approach. NewBridge staff work alongside an evolving and rotating 
Programme Committee to shape and deliver an artistic programme with a 



diverse curatorial voice, which supports the production and presentation of 
new artwork through exhibitions, commissions, off-site projects, our 
bookshop and events. 
 
As well as stand-alone projects and exhibitions working with early and mid-
career artists, we explore broader themes over long periods which inform 
both each other and the way we develop our public programme and 
organisation. These have included: Hidden Civil War (2016), which explored 
austerity and inequality in the wake of the EU referendum; Deep Adaptation 
(2017-2018), which considered how social, political and economic issues 
could be understood in relation to climate change; and For Solidarity (2019 – 
ongoing), which has mapped and established a network of organisations, 
communities and individuals who are working toward social and climate 
justice, and exploring alternatives to the mainstream economic system, 
producing events, exhibitions and co-created projects. 
 
We work with Co-Investigators - community researchers who gather insights 
and provide feedback from their diverse range of perspectives on our 
programme and/or themes and issues we are exploring. Each Co-investigator 
works with us over a year, and their input directly feeds into the development 
of our programme. 
 
Community hub & public space 
NewBridge houses a gallery space, artist-led bookshop, library, screening 
room, event spaces and multiple workshops and project spaces. But our 
space is more than just a building; it’s a public, welcoming place where 
people can come together to meet, make, learn and socialise. Through these 
facilities and a regular programme of events and activities including 
communal meals, social events, creative workshops and the Shieldfield Youth 
Programme, we aim to provide a resource for the creative and local 
community alike, building a community of artists, members, residents and 
contributors. 
 
Artist Development 
NewBridge works with artists at all stages of their careers, providing support 
through three programmes of creative, personal and professional 
development. These programmes are needs-led and created by artists, for 
artists. Practice makes Practice (est. 2015) is for all artists, curators and 
people interested in the arts; The Collective Studio (est. 2017) is an annual 
10-month early-career/graduate programme for artists across all creative 
disciplines at the start of their careers; and Create/Disrupt (est. 2021) which 
creates new pathways for people to develop a creative career and aims to 



remove systemic barriers that exist in the cultural sector, supporting those 
who have not been to university and who are currently underrepresented. 
 
Studio and workspace 
NewBridge provides affordable and accessible studio and project spaces for 
artists and creatives in the North East. The shared workspace is a critical and 
collaborative environment that allows artists to discuss and develop new 
ideas and projects. We are based at the Shieldfield Centre, a 28,000 square 
foot building, which, alongside our public spaces, houses over 120 studio 
members, co-work spaces, member-led workshop facilities, flexible project 
spaces for making and presenting work. 
 
Vision, Mission and Aims 
 
Vision 
A space for production and presentation of contemporary art, that 
contributes to a vibrant, inclusive region where artists and communities can 
live, work and learn. 
 
Mission 
The NewBridge Project is a vibrant organisation supporting the creation of 
new and pioneering contemporary art through an ambitious programme of 
exhibitions, commissions, events and artist development. 
 
We create platforms for audiences to engage with the creative process, while 
nurturing artistic and curatorial practice in an engaged and discursive 
community. Our programme places collaboration and learning at its heart and 
seeks to be a genuine community resource. 
 
Values 

• Experimental in our approach: We provide artists with the flexibility to 
test out ideas, experiment and be radical, allowing innovative work and 
alternative approaches to develop 

 
• Artist-Led: An artist-led ethos is embedded across our organisation, 

generating a responsive programme and vision that is shaped by artists’ 
needs and interests 

 
• Aware and responsive to the social, political and civic landscape 

that we exist in: We champion artwork that is reactive to the location, 
situation and time from which it emerges. We believe art has the power 



to introduce new ideas, alternative thinking and challenge convention, 
and can be used as a catalyst to deliver incremental change. 

 
• Development of artists at its heart: We position artist development at 

the core of everything we do, creating informal and formal opportunities 
for artistic practice and talent to develop and supporting artists from all 
backgrounds to progress. 

 
• Focused on collaboration and community: We instil a spirit of 

collaboration, collectivity and a community in our activity to generate 
peer learning, critical conversation and social interaction. 

 
• Solidarity: We work in solidarity with artists, local people and 

community groups who are working toward social and climate justice. 
 

• Care: We embed an ethos of care across our organisation, from the way 
we work with staff, freelancers, artists and communities, to the way we 
develop our programmes and policies 

 
Overview of NewBridge’s Strategic Goals 
 
In order to work towards our Vision and deliver our Mission, we deliver across 
the following strategic aims – with outcomes in relation to these activities 
outlined in our Business Plan:  
 

1. Develop artistic talent through artist development programmes, 
networking, curatorial opportunities and shared learning. 

 
2. Provide opportunities for career development, employment and training 

within the visual arts sector in the north east of England.  
 

3. Provide space, facilities and resources for artists in the north east of 
England.  

 
4. Support the production and presentation of ambitious and pioneering 

new artwork in the gallery and off-site 
 

5. Provide a welcoming environment and community hub, creating a 
resource and programme for artists and the local community alike. 

 
6. Increase the number of people who experience, engage and participate 

in contemporary visual art, while increasing the depth and quality of 



their experience. 
 

7. Create a positive organisational and working culture 
 

Strategic Priorities 
 
This role involves oversight of all NewBridge’s work, including 

- Delivering against our 23-24 Business Plan 
- Working with the team to starting development and drafting the new 

Business Plan for 24-25. 
- Maintaining NewBridge’s values across organisation, programme and 

operations 
- Leading on fundraising for the 24-25 year – following the fundraising 

strategy, and ensuring strong relationships with existing supporters are 
maintained 

- Developing ideas and practice in response to artists and communities 
- Our building lease for the Shieldfield Centre is until June 2026, and we 

continue to pursue our ambition to secure a long-term or permanent 
base – there will be research, development and partnership building to 
lead on around this 
 

Funding and partnerships 
 
Our current funding and partnerships have enabled the organisation to grow 
and flourish, and we want to sustain the strong staff team we have built, and 
the unique and responsive programmes that we create through maintaining 
and building upon this. 
 
Funding 
 
We have a strong track record in fundraising, which has enabled the 
responsive and considered growth of our team and activities. 
 
This role will involve maintaining strong relationships with existing funders, 
including Arts Council England from whom we have secured three years of 
funding until March 2026 as a National Portfolio Organisation, with 
Newcastle Culture Investment Fund with whom we have three years of core 
funding until March 2025, with SHED, and with North of Tyne Skills for 
Growth Fund, who are supporting three years of activity ending June 2025 
across our artist development programmes. 
 



We aim to build on this work through making applications to new funders, 
which will further support our work in the long-term, provide additional core 
support across staff and running costs, as well as approaching smaller grant-
making organisations for project support. 
 
The Director (maternity cover) will be responsible for following our 
fundraising plan, and applying for funds to support our work in 24-25. 
 
Partnerships 
 
We have developed strong and mutually beneficial partnerships across the 
region and nationally. Key partnerships that the Director (maternity cover) will 
oversee are: 

- Newcastle University – we deliver The Collective Studio in partnership 
with Newcastle University, and they are also a partner on the North of 
Tyne Skills for Growth project ‘Collaborate’. 

- SHED partnership – we work in partnership with Shieldfield Art Works 
and Dwellbeing Shieldfield on a programme of activity and mutual 
support in our locality of Shieldfield. 

 
The Director will also be key to establishing any new partnerships, working 
with the staff team to maintain and progress existing partnerships. They will 
oversee our relationships with a wide range of community, cultural and local 
organisations. 
 
Organisational culture 
 
NewBridge strives to be a learning organisation that regularly reflects upon 
the way we work and how we can develop this responsively, meaningfully and 
with integrity. We recognise that through our public programme we often 
explore complex issues and critically examine the role of artist-led spaces 
and we want to ensure that these conversations aren’t surface level, and that 
they resonate through the organisation as a whole.  
 
We want to ensure this approach is central to the way that we work to ensure 
that we provide a supportive and fair environment for all staff, trustees, 
members, artists and freelancers. Our strategic goal – Creating a positive 
working/organisational culture – ensures that we continue to prioritise 
learning, so we are able to be responsive, reflective and make urgent and 
considered change. This priority is reflected across all our work with SMART 
objectives embedded across our programme, policies, working practices, and 
pay.  



 
 
 
 
 
 
 
 
 
 
 
 



 

Director
Rebecca Huggan

FT

Programme Director

Dawn Bothwell

FT

For Solidarity Project Manager

Hannah Kirkham

2.5 day

Programme Committee

(4 x freelance, 1 day per week)

Operations & Reporting Manager

Sarah Stamp
4 day

Marketing Coordinator

Kitty McKay

2.5 day

Bookshop Coordinator

Maya Wallis

2 day

Programme & Admin Assistant

To be recruited

Studio & People Manager

Ruby Glover

4.5 day

Artist Development Programmer

Dan Russell

3.5 day

Project Manager – Create/Disrupt

Izzy Finch

4 day

Community Producer

Elaine Robertson

3 day

Youth Worker 

(role managed with Dwellbeing)

3 day

Bookkeeper

Niamh Cunningham

(freelance)


